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Up-to-date of the thesis topic

The thesis is focused on a very up-to-date topic of management theory and practice - human resources management focusing on the impact of clusters and cluster activities on human resources development and its importance for enhancing competitiveness. Objective, which the author has established is to analyze the role of human resources in the implementation of cluster activities and their impact on business performance and competitiveness. Objective to analyze how the cluster activities can support the development of human resources and to analyze the relationship between cluster activities, business performance management and human resource management is a very interesting and current question. Although it appears that research in this area is difficult and brings a number of methodological problems, the author managed to meet the thesis topic very well and this work brings for management theory and practice lot of interesting and thought-provoking findings.

The thesis topic processing:

Doctoral student devote the necessary attention to assessing the current state of the problem especially in the foreign literature. In a review of literature provided 160 titles, used literature is up-to-date and relevant one (item 53 is not strictly adhered to the normative form of notation). HRM theme and human capital development, its importance for increasing the efficiency and competitiveness of the company, is very significant topic. The thesis deals with the new aspect, which is recently in management theory and practice paid great attention - the creation of clusters and search for competitive advantages in relation to new possibilities offered by the management of human resources in terms of cluster group of companies, especially companies of MSME category.
Doctoral student states that the theme of HRM and human capital development is engaged in a number of authors especially in relation to research management efficiency and competitiveness of firms. Analysis of the literature shows that human capital research also points to the competitive advantages of clusters and cluster activities and human resource management efficiency and competitiveness of companies within these special organizational forms.
The author´s aim is to analyze the current state of knowledge about HRM and human capital development as a prerequisite for increasing the efficiency and competitiveness of business. The aim is to analyze the relationship between business performance management and HRM in terms of clustering, to analyze the process of creating clusters and new concepts and possibilities for HRM in them. This aim is very interesting, current and the dissertation brings for management theory and practice very interesting findings. There are three research questions formulated which are focused on the evaluation of the relationship between cluster activities and selected activities of HRM.
The research project is focused at obtaining research data of 165 clusters from the international environment. This allows comparison of the data also from the different degree of economic and social development perspective. Doctoral student chose several methods for collecting research data, both quantitative research methods (questionnaires) and qualitative (structured interviews with 18 managers selected clusters), including the 9 case studies of selected clusters in different countries (India and CZ).
Processing of empirical data allow the author to formulate answers to the research questions. The author also presents two thematic models, which define the structural relationships between clusters, cluster activities, human resources development and the company competitive advantage (Fig. 4.13 and 4.16). Presentation of the relationship between BSC, HRM and sustainable company competitive advantage is also interesting in this context (Fig. 4.14 and 4.15). In addition, doctoral student provides a set of six general recommendations and specific actions aimed at the use of cluster activities and human resource development for achieving the company competitive advantage. This part of the dissertation conclusions is supported more by the analysis of case studies and cited literature than the specific conclusions of own research data.
In conclusion, the author considers the problems and limitations in the processing of the thesis, both the theoretical and the implementation and interpretation of research results. The author also indicates the possibility of continuing the thesis topic research.
[bookmark: _GoBack]
The thesis contribution to science and practice:

Results and benefits both in terms of theoretical knowledge (thematic structural models) and in the practice application are interesting. The author formulates for companies the set of general recommendations and specific actions which are focused at how to use cluster activities and human resource development for achieving competitive advantage of the firm. It is also expected that the dissertation results could be applied to some parts of the study curriculum for managers at FaME, eventually in other faculties of TBU.

Presentation of thesis:

The dissertation thesis corresponds to all requirements applicable to this type of work. Thesis is written in clear and sophisticated professional language.

Publishing activities of the author:

The author provides the 17 titles list of publications, mostly in international conferences. The research results obtained in the dissertation work would be certainly further published.





The conclusion opinion:

The dissertation thesis of Nibedita Saha is overall very good and I recommend it for defense.
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Questions for the defense:

1) Could doctoral student comment Thematic Model of Competitive Advantage in Relation with HRM and Cluster (Figure 4.16) from the perspective of business management application for MSME?

2) Could doctoral student give more information about the sample of firms (clusters) for research data collection, the criteria for selection of firms (clusters) and what problems were encountered during data collection?








